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Allention Timber Operators !

Fully reconditioned Diesel Crawler Tractors
and Power Units At Extremely Low Prices

TD-18 INTERNATIONAL EQUIPPED WITH ISAACSON DOZER AND WINCHOIST

TD-14 INTERNATIONAL, WIDE GAUGE, EQUIPPED WITH HYDRAULIC ANGLE-
DOZER AND WINCHOIST

TD-14 INTERNATIONAL, STANDARD GAUGE, EQUIPPED WITH HYDRAULIC
ANGLEDOZER AND WINCHOIST

TD-9 INTERNATIONAL DIESEL CRAWLER TRACTOR—NO EQUIPMENT

TD-6 INTERNATIONAL WITH BUCYRUS-ERIE FRONT END DOZER-SHOVEL, 2
YARD CAPACITY, COMPLETE WITH BLADE

D-311 CATERPILLAR DIESEL POWER UNIT WITH PULLEY

See these First Class Machines now at

TWIN CITY INDUSTRIAL EQUIPMENT LTD.

INTERNATIONAL HARVESTER

DIESEL POWER DISTRIBUTOR
PORT ARTHUR, ONTARIO

OFFICES AND SHOPS - 915 MEMORIAL AVE.
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abou er and once again operators
will be looking rd to whatever problems the new
operating season will bring. It is already apparent to us
all that the war-time and post war scramble for wood
in its various forms has ended. In other words, the honey-
moon is over and we must now become domesticated as
quickly as we can in order to ensure as much bliss as
can be expected from normal times.

The cost of wood must be somehow maintained at
a level which will ensure this part of the Province a
great share of the market. This year will not be as pro-
ductive in volume as the last few. However, this can
be considered only a period of readjustment with next
year possibly bringing a normal steady demand for forest
products.

We will regain and maintain a steady market if we
can meet the competition which is creeping in from other
parts of Canada, Europe, and the United States. To do so
we must be ever conscious of economy and efficiency
in our operations to the end that our unit cost can meet
the ability of the market to pay.

Recently negotiations were concluded between the
Lumber and Sawmill Worker’s Union and the Timber
Operators. It is significant that both sides appreciated
the needs of the other. As a result, a sound agreement
with no major changes has been signed for another year.
Both sides are to be congratulated on a realistic approach
to the problems which face the industry.

Once again we wish all of our members a successful
operating season.
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Lakehead Technical Institute Includes University First Year
Forestry As Well As Technical Forestry Course

New Forestry Instructor Appointed

Dr. M. W. Bartley, principal of the Lakehead Tech-
nical Institute announced the appointment of P. C. Pol-
loch of Fort William, Ontario, as an instructor in forestry
to assist Mr. C. John Campbell, Master of Forestry at
the Institute.

In addition to the two-year forestry course startec
last year, the Instiute will also offer in the university
division a first year forestry course which will be equiva-
lent to that offered by the University of Toronto. On
completion of the first year course, students may enrol
in the second year of the forestry course at the Univer
sity of Toronto.

e

Community Chest--October 2nd-29th, 1949

Each fall the Community Chest drive is held across
Canada. In each locality the chest committee of volun-
teer workers collect for organizations and welfare agen-
cies which are eligible to be a part of the Chest. Money
collected is distributed to these organizations according
to the budget approved before the campaign starts.

In Northwestern Ontario, the woods industry and
its employees have supported the Community Chest
campaigns in the various centres and this year will again
be asked to support the campaign.

Volunteer workers will again canvass the camps.
While the majority of people who contribute—whether
woods workers or city workers—will not benefit, those
in need will and in this regard the woods employees have
in the past been very generous. Last year the Ontario
Paper Company employees topped the woods ogranizas
tions in the Port Arthur area and the Great Lakes Paper
Company Limited employees were ahead in the Fort
William area.

Please give this woithy campaign your support.

Stamp That Wood

The Pulpwood Salvage Association reports that
tests made this year still show a high percentage of un-
stamped wood being salvaged.

If orders are that wood is to be stamped, all super-
visory personnel should check on this important opera-
tion and ensure that the orders are carried out one hun-
dred per cent.

Paint marks have been registered by some compan-
ies with the Commissioner of Patents, Ottawa, and, in
some cases, are being used instead of the familiar stamp-
ing hammer.

Services of Community Programmes Again
Available In Camps

During the past three years the Community Pro-
grammes Branch of the Ontario Department of Education
has been carrying on classes in Basic English and Citizen-
ship in the camps of this area. This service was begun to
enable newcomers from foreign countries to learn of the
language and customs of this country.

This year again the same service is available to
either newcomers or those who are Canadian citizens and
wish to improve their English.

Due to decreased woods operations and fewer camps
in operation it will be possible to give a greater degree
of help than formerly.

If there are ten or more men in your camp who wish
to receive instruction write or phone:

Community Programmes
Ontario Department of Education
400 Catherine Street, Fort William

Phone 2-4859

Cover Picture

Slasher in operation at the Marathon Mechanical
Operations at Stephens, Ontario.
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REFORESTATION

By J. BARRON

(The fourth of a series of articles by members of the Northwestern Ont. Section—Canadian Society of Forest Engineers)

In a previous article of this series it was pointed out
that where natural regeneration is a failure, the most lo-
gical answer is to resort to artificial regeneration. In this
article then it is proposed to deal with some of the aspects
of reforestation by man.

A popular belief that has been widely held is that
the way to replace the depletion of forests is to plant a
tree for every one cut down. While looking at its face
value this theory sounds appealing there are other fac-
tors involved which cannot be overlooked. One of the
most important of these is cost. When forests are planted
by man there is always the question of whether the
amount of money spent will prove profitable. Aside from
the initial cost of planting there must be considered the
accumulated interest on this initial cost through the years
until this timber is ready to be cut. As an example, if the
interest rate were taken at 3 per cent the initial invest-
ment would be doubled in about twenty-five years. It is
true that some of this accumulated cost may be offset by
making thinning cuttings during the life of the stand but
the sale value of these thinnings would not materially re-
duce the total cost. It is largely the value of the mature
stand which must offset the cost and provide a profit
where a planting project is considered on a dollars and
cents basis only—and the timber industry like any other
must operate on this basis.

Contrary to this popular idea that forestry consists
of planting trees and that the way to replace a stand that
has been cut down is to automatically plant another, the
proper approach lies in the treatment of the existing
forests. Where forests now exist they should as a rule
be so harvested that a new crop arises naturally as a re-
sult of the method of cutting. Whereas nature will es-
tablish a new crop for nothing if treated wisely, man’s
methods cost money.

The question arises then as to when and where
man should resort to artificial regeneration. Although
natural regeneration must be depended upon to largely
reproduce our future forests there are many instances
where man can and must help out. Forest fires have
burned over, sometimes repeatedly, large areas of cut
over land. Natural seedlings and advance growth which
were present on the area are wiped out by the fire, and
with no natural source of seed supply available the
area becomes wasteland as far as commercial tree spe-
cies are concerned. If these areas are ig be reforested
the work can best be done as soon after the fire as pos-
sible while the ground is clear and before complet.ng
brush and vegetation can become established.

There is also ample opportunity for reforestation on
idle lands in agricultural areas. This is as true in the
Lakehead area as anywhere else. Lands whick at one

PREVIOUS ARTICLES:

March lssue—'""The Commercial Tree Species of Northwestern
Ontario,” by H. H. Styffe.

May Issue—''Forest Regeneration,’”” by J. H. Godden.

July Issue—""The Forest Community,”” by D. R. Stevens

time were well forested have been cleared in an attempt
at farming and have since become abandoned due to un-
suitable soil conditions. Although not suited to agricul-
ture, the fact that they once bore forests is proof that
they could do it again. These areas have the further ad-
vantage of generally being readily accessible to a mar-
ket and hence providing cheap wood.

As has been pointed out there have always been
cases where natural regeneration has completely or par-
tially failed to restock an area after logging operations.
These blank spaces must be filled in artificially if com-
plete stocking is to result. There is increasing thought
being given to this on the part of several timber com-
panies as evidenced by experiments along this line and
at least one large company in Northern Ontario is adopt-
ing it as part of their forest management policy.

There are two methods of establishing artificial re-
generation: 1. by direct seeding; 2. by planting trees.
Generally speaking planting is considered to be the
quickest and safest method. It is true that an area can be
seeded more cheaply than it can be planted but the
chances of failure are very much greater in the former.
In the long run where results are compared as against
costs, the planting method is usually found to be the
more economical. However a recent development of:
coating seeds with a protective covering may give this
method more favourable results. These pelleted seeds as
they are called, are enclosed in a covering which greatly
increases the chances of seed survival. The properties
of coating provide several advantages: nutrients
are present in it for the seed; it absorbs moisture readily;
chemicals are present which discourage rodents from eat-
ing the seed. Direct seeding probably has its best appli-
cation on a recent cut-over and burned over area wherg
no ground cover remains. The Ontario Department of
Lands and Forests carried out such a project last year
following the Missasaugi fire when pelleted seed was
sown from aircraft. The results of this will bear watching.

In any reforestation program the logical place to
start is on those lands which are readily accessible to
markets and where site conditions are favourable to
rapid growth. Since the areas are accessible the planting
costs will be cheaper. In addition the planted forests
when mature may be harvested with a minimum of log-
ging costs. |t goes without saying that planted forests
must have the best in protection from fire, insects and
disease. This protection is better afforded where ready
supervision can always be available.

An important decision that must be made where
an area is to be reforested is the choice of tree species
to be used. This is important because of the expense
involved in planting and because of the relatively long
time which must elapse before mistakes may show up.
Thus it is best to make sure that the species of tree
selected is well adapted for the area to be reforested. The
safest general guide in this respect is to follow the lead
of Mother Nature and choose those species which once
grew well naturally on the area. Another factor of course

(Continued on Page 13)
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LOOK FOR
THE GREEN CORE

e &

LONGER LASTING ARCH LINES
WITH GREENHEART WIRE ROPE

Fewer shutdowns for rope replacement mean higher, more profitable

log production. That's why riggers demand Greenheart for arch lines,
skylines, loading lines and chokers. :

Every Green Core line in the woods is backed by intimate know-
ledge of the problems and methods of modern, mechanized
logging.

To those men who really know their ropes, Wrights’ Green-
heart is limber and flexible—easy to handle—and ready
for work with a shorter break-in time. Top quality steel
in every strand plus scientific lubrication to reduce in-
ternal wear MEANS LONGER LIFE FOR GREEN-

HEART.
Manitoba Distributors: Northwestern Ontario Distributors:
Kipp-Kelly Ltd. Twin City Industrial Eqpt. Ltd.

Winnipeg
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LOGGING AT MARATHON

By P. V. LEMAY
Woods Operating Manager
Woodlands Div. Marathon Papaer Mills of Canada, Ltd.

Marathon’s management plan is based on the as-
sumption that the operation will be permanent. We have
deviated from the conventional in two respects; one of
them is that the operation is mechanized and the other
is that each logging compartment or camp is laid out
with the idea of harvesting the annual growth from the
same camp indefinitely.

On the mechanical operation, careful planning and
layout are essential. The area to be cut over is carefully
studied on aerial photographs, summary of estimates,
stand tables, and ON THE GROUND. Every stand, every
set-up, every strip is carefully comsidered before the op-
eration begins.

The over-all plan is carried out by what might be
called a ““Planning Committee.”” It is made up of the
Chief Forester, General Superintendent, Operating Man-
ager, and the Vice-president in charge of woods opera-
tions. They make the long term plans and decide on the
area to be cut over each year. The area is then carefully,
studied by the District Forester, the District Superinten-
dent, and the foreman who will be in charge of the oper-
ation. External boundaries are decided upon, and biazed
if necessary. The width of each operation must be care-
fully considered before being decided upon. This will

be determined by topography, the skidding system to
be used and the equipment available to do it, as well
as the season of the year.

Set-ups are chosen to which the wood will be
skidded and left in cold deck. These set-ups are deter-
mined primarily by topography and desirability of the
site for setting up yarders, slashers and for manoeuvring
trucks. On the average, a set-up will log approximately
20 acres. This means that if the stand averages 25 cords)
there will be piled in cold deck at the set-up 500 cords
of pulpwood in tree lengths.

Strips must be laid out for the fallers, but these
strips differ from those on a manual operation. Instead
of being parallel, they radiate from the centre of each
set-up, that is, in shape they are like the slice of a pie.
The angle of layout will vary with ground conditions and
with the rapidity with which it is desired to get the)
stand felled. As each set-up yards a sector of about 200
degrees, there may be as many as 10 strips at each set-
up or there inay be as few as four or five.

In addition to marking the centre of each set-up,
its external boundaries are also blazed or picketed. No

exact road location is determined on at this time but an
(Continued on Page 7)

Genuine FORD
ARTS and ACCESSORIES

. . in the Long Run!’”

Gibson Motors carry the largest stock ot
Genuine Ford Parts and Accessories ‘twixt
Toronto and Winnipeg

For your convenience, Gibson Motors
maintain a speedy shipping department.
All orders are given prompt attention so
that you will not be subject to costly
lay-up. You can depend on Gibson Motors
for Service—Plus!

PORT ARTHUR G I B S O N MO TO R S ~ FORT WILLIAM

Authorized Ford Dealer—Thunder Bay District
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approximate location only. The final location is only
decided upon after all trees on the set-up have been
felled. Thirty or 40 set-ups are located before the opera-
tion begins and a minimum of say 25 is maintained aheac
of the operation until near the end of the season, when
finally all have been located.

When a large enough number of set-ups have been
laid out, falling may begin if the season permits. This
can be any time that snow conditions will allow after the
middle of April. Fallers are assigned strips just as they
are on the manual operation. The numbering of set-ups
is standard on all operation.

It is essential that the falling pattern be uniform,
that all trees be felled in a direction away from the set-
up. In the few cases where this cannot be done, fallers
are instructed to fall towards the set-up, thus maintain-
ing the parallel pattern. It does not greatly matter for
skidding purposes which end of the tree comes first, but
it is important at the slasher that the butt be presented
to the saw first. This is the reason for the falling pattern.
Fallers of course must begin their strip at the outer
boundary and work towards the set-up. Early in the fall
ing season the camp should be filled with fallers. Many
of these will be yarder and slasher crews, truck drivers,
and other specialists who will later return to their regular
jobs.

Scaling of tree lengths must be done daily. The
butt scaler measures the butt of each tree where it lies.
He records the diameter of the butt and the species. No
other measurements are made here. The fallers are paid
for each tree on a butt or stump basis. They are not con-
cerned with volume, though we do have a volume table
based on stump diameter which is used to keep record of

production up to and including the cold deck.

Yarding may begin any time that the fallers have
enough wood on the ground to assure a constant supply
without delays for the yarders. This may be from 2-4
weeks after the beginning of falling operations. it is im-
portant that yarders begin as early as possible and that
all yarders to be used be put into operation as quickly
as possible.

At this time any yarding crews who are occupied in
the falling operation will take up their regular jobs. If
the camps have been kept full, they will not be replaced.

As the yarders move into position, the road building
tractors also move in. The tractors will be used, in ad-
dition to road-building, for moving the yarders from one
set-up to the other.

Tree lengths will be skidded in either by the ground
skidding system or by a sky-line system, depending on
conditions. The tree lengths will be piled in the cold
deck up to a height of about 15 feet. Usually only one
yarder will work at a set-up until it is completed. It wils
then move on to the next set-up, leaving the first one
ready for the slasher.

The yarder crew usually comprises a hook tender,
who is the straw boss in charge, 2-3 chokermen, a chaser
at the foot of the yarder, and a yarder operatcr. These
men work as a unit and while they are paid on a daily
basis they also receive a production bonus for all prcy
duction over and above their quota. The quota and rates
will vary with conditions, but are pre-q!etermlnqd.

Depending on forest conditions, i.e., density, spe-
cies, terrain, size of timber, an operation of this kind
will require from 2-3 yarders for each slasher. The pro-

duction which may be expected from each yarder will
(Continued on Page 8)

THE NORTHERN ENGINEERING & SUPPLY COMPANY LIMITED

FORT WILLIAM ONTARIO CANADA

Pulp. Logging & Sawmill Machinery

NESCO GRAPPLERS FOR HANDLING
LOGS, RAILROAD TIES, PULP AND
OTHER TIMBER PRODUCTS

Nesco Equipment Ensures
Economical
Speedy
Continuous
Operation
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vary greatly. It may be as little as 25 cords per day or as
much as 55 cords.

When the yarders have built up a sufficient supply
of tree lengths in cold deck, the slashers are ready tc
move in. Here again this may be from 2-4 weeks after
the start of yarding operations. Again many of the crew:
will come from among the fallers, for now we require
not only the slasher crews, but truck drivers as well. Thi «
completes the drain on fallers, and those who continue
falling for the balance of the season are less permanent
men, though many of them do become specialists of cne
kind or another as opening present themselves.

Slashers move in to the cold decks, cut the wood
into 8-foot length and load it on trucks. Species are
segregated on this operation; that is, poplar is slashed
separately and sent to dry landings where it will remain
until the following spring. Softwood species during the
summer months are dumped into the driving stream.

Handling Poplar

It might be well here to describe briefly our method
of handling poplar. In the past we believed it necessary
to peel poplar, or at least to strip it, in order to make it
float. We have also tried chemical treatment. Experi-
mentation has now shown us that none of these are
necessary if poplar is felled during the growing season;
that is, between full leaf and the time leaves start to
turn yellow, and let it lie in 8-foot lengths for a mini:
mum of six weeks. It will be seen that our method meets
these requirements. Experimentation is continuing, how
ever, to determine whether the same results would be
obtained by falling poplar from late summer or early
fall onward through late fall and possibly even through
the winter. We know that there are both silvicultural
and operational advantages to be gained if this can be
done.

The crew of a slasher consists of a sawyer, a top
loader, a winch operator, two hookers, and one unhooker.
One of these men is straw boss in charge of the operation.
He may be any one of the six and always will be cne with
more experience and ability to handle men.

Production at the slasher will vary with conditions
but the extreme will be less pronounced than on yarding
operations. Each slasher should average from 70-20 cords
per day or more. Under favourable conditions they may
do much more than this. A record of 116 cords has been
set.

The slasher crew is paid on a daily basis, but like
the yarder crew they receive a production bonus for all
production over their basic quota of 70 cords.

The slasher loads 8-foot bolts on dump trucks,
which deliver either to the dry landing or to the water,
depending on species. Somewhere enroute at a central

PHONE: 5-8352

Y BELTS —

Multiple and
F.H.P. V Belts

point here is a short stopover for the scaling of each
load, which is by government scalers and usually at the
same point for painting one end of each log with a yellow
paint smear (Marathon’s registered log mark). Unloading
at landing or in the water is done by hydraulic dump.

While yarding and slashing operations are going
on, final road locations are decided upon by the produc-
tion unit foreman and they are built by the tractor which
is also used to move both yarders and slashers. On a two-
side operation usually two tractors are required. These
will build all roads, landings, and move the two slashers
and the 4-6 yarders.

Five general road classifications are recognized.
Each of these has detailed specifications, but briefly
they are as follows: :

CLASS 1: Might be called a super highway. It
would be for very heavy traffic. We have no roads of
this class now. ;

CLASS 2: Main highways. Their purpose is strate-
gic. They serve the limit for transportation of all kinds.

CLASS 3: These are main logging roads. They are
more or less permanent.

CLASS 4: Temporary logging roads for summer use
which will be abandoned after one or two years.

CLASS 5: Winter logging roads which disappear
with melting snows.

The above outline is mechanical logging as Mara-
thon practises it on any one operation.

It has already been stated that each camp or com-
partment operates on a sustained annual yield basis. The
Pic Limit has been divided into 8 compartments. Six of
them are planned for 2-side operations and two of then
for 1-side operation. In deciding on policy, two courses
were open as to how a safety factor should be applied. It
would not be good business to expect from the Pic Limit
its total annual yield indefinitely. Some provision must

New End-Loader on Slasher

ROY GIBBON AGENCIES

INDUSTRIAL MACHINERY AND SUPPLIES

PORT ARTHUR 45A CUMBERLAND ST., S.

Special Agent For

DOMINION RUBBER COMPANY LIMITED MECHANICAL RUBBER GOODS

HOSE (all types and sizes — SUCTION HOSE
FLAT TRANSMISSION BELTING — ETC. Carried in Stock

Your enquiries on Rubber Goods are solicited and Expert Advice
Obtained for your Problems 2
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READY ROLL ROOFING —

S. CUMBERLAND STREET

Cochrane’s Headquarters for Fall Painting and Roofing Needs

We are Distributors for
GLIDDENS QUALITY PAINT AND VARNISHES —

INSULATED SIDING AND ROOF COAT INGS
For all your Hardware Needs shop at COCHRANES where Quality and Service at Lower Prices prevail

COCHRANE HARDWARE (PORT ARTHUR) LIMITED

YOUR FAVORITE SHOPPING CENTRE
PHONE 5-7345

BARRETTS ASPHALT SHINGLES

PORT ARTHUR, ONTARIO

be made in case of catastrophe such as an extensive fire
or insect infestation or other disaster. This could have
peen effected by applying the safety factor desirable to
2)ach compartment and reducing its annual cut by that
nuch. The course that Marathon decided on, however,
vas the complete idleness of three compartments and the
‘ull operation of the remaining five. Thus, if a disaster
of some kind should happen to strike, one or more of
‘he idle compartments will be opened up.

Each camp will operate at a radius of about 11 miles
ind it is planned that it will not cut more than the an-
wal growth. It therefore becomes a permanent centre.
3etter accommodations are justified and in fact four of
he compartments are already on their way to what might
e called a ““forest community.” One compartment has
!5 permanent resident families and a school, another
1as 17 resident families. The other two have five each.

JEPARTMENT OF LANDS AND FORESTS’
iXCELLENT EXHIBIT—LAKEHEAD FAIR

Congratulations to local officials of the Department
f Lands and Forests for the excellent exhibit at the
.akehead Fair in August. The exhibit featured a display
Pf fish and wildlife; a miniature nursery; a fire protection
station and a display ot species of trees in this area.

This exhibit was one of the attractions of the fair
nd the interest of the public was ample reward for the
1ard work entailed in making up the exhibit.

{AMES CHANGED ON TUGS AND BARGES

The Ontario Paper Company Limited purchased
rom the Great Lakes Lumber & Shipping Limited the
iesel-electric tug Satinleaf and it has been re-named
ne Rocky River. Also purchased were the barges Blanche
1 and Merle H which are now registered as the Black
iver and the Pic River.—'""The Observation Post"’

UL BUNYAN YEADON JOINS FAMILY GROUP-

L Mrs. and Mrs. Clyde Yeadon, of Iron Mountain, are
ne parents of a son, born recently at the Penn Hosipital,
lorway.

Clyde Yeadon is the creator of the popular new
omic strip, “The Mighty Bunyan,” showing daily in
nany newspapers throughout the country. Yeadon is
Iso the father of five girls . . . and now one boy.

Guess the name of the new baby. You're right . . .
‘s Paul Bunyan Yeadon, and as husky for his age, as his

mous namesake . . . at the same age.

i ‘(\('})/\, L

IN THE DAZE OF PAUL BUNYAN—'KING OF THE LUMBERJACKS'
(TM Reg. U.S. Pat. Office)
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@R co -unoerwErR CHARLIE, A SHACKER CUTTIN'
BY THE PIECE FOR PAUL, WAS THE DNLY CEDAR
SAVAGE WHO DIDNT REQUIRE A CALL AT DAY-
BREAK~ HE'D BELLER WIS CALL BEFORE RE-
TIRING AND THE BIG SWAMP WOULD CARRY
HIS ECHO BACK JUST IN TIME TO ROLL HIM
OUT IN THE MORNING.
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Study of 1949 Forest Fire Experience
Should Be Conducted in November

Each spring, just before the official fire season be-
gins, it has been the custom of the Department of Lands
and Forests to hold regional meetings of representatives
of woods operators to discuss fire protection plans for the
approaching fire seasons. These meetings have resulted
in a better all-round understanding of the problem of

both the Department of Lands and Forests and the opera-
tors.

This year, after the regional meetings were held,
operators’ committees were appointed to .represent oper-

ators at meetings deemed necessary by the Regional
Forester concerned.

In the Western Region, at the last committee meet-
ing held May 12th, 1949, it was decided that, if the Re-
gional Forester did not consider a meeting necessary
during the summer, a meeting would be held in Novem-
ber to go over the 1949 forest fire experiences.

This meeting will be held early in November.

The official fire season closes October 31st, 1949
(unless extended due to hazardous conditions). It is felt
that the following actions would pay dividends next year.

(1) Each company review the 1949 forest fire ex-
periences on its own limits and, based on these ex-
periences, prepare preliminary plans for the 1950 forest
fire season.

(2) Each Regional Forester call a general meeting
to discuss the over-all 1949 forest fire experiences —
number of fires, causes, means of detection, co-operation
in fighting fires — and, based on these experiences,
discuss plans for the 1950 season.

* One of the main topics that should be discussed is
a plan whereby key man on company staffs may be
trained in fire-fighting tactics.

Post-mortems are not always pleasant and are not
always considered worthwhile but, it is felt that a review
of experiences, while still more or less fresh in the minds
and not dulled by the fall and winter activities of cutting
and hauling, etc., will be of benefit to all concerned.

FIRE HAZARD SIGNS ARE IN USE IN MANY CAMPS
NOW AND PERFORM A VERY USEFUL SERVICE

THIS IS THE FOREST’S PRI,

 @ROMEONE DROPPED T
; A CIGARETTE — GE:A:IENE

HE THOUGHT THE
5TUB WAS DEAD-| | UPONITS

“Fires Rage’, THE HEADLINES CRI|
: TEN THOUSAND TREES ARE

&

The Official Fire Season

Take Every Precauntic
First |

There Were 264 F
Novembe
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IT DANCED, THEN
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Fire Prevention Week

OCTOBER 9-15

ENSURE NOW. ...

FOR A SAFE WINTER

Inspect Camps For Fire Hazards

CHECK THESE POINTS:

1.

All camp stoves shall be equipped with a stove pipe key to
control the draft.

Stove pipes should never be closer than 4’ to an unprotected
wall. If closer than that, the wall shall be protected with tin

but in no case shall any stove pipe be closer than 2 ft.

Stove pipe holes in the roof or wall must be sufficiently large
to allow at least six inches of clearance all around the pipe. Any
beams within one foot shall be protected with tin. In the case
of a double roof, a large tin pail or circular piece of tin or sheet
iron shall be installed to stop moss from falling against the
pipe.

A large piece of tin shall be placed in front of and partially
under the stove to prevent any live coals falling on the floor.

Rubbish must never be allowed to accumulate near the stove

and firewood shall be piled at least 12’ from the stove.

Coal oil must not be used for lighting stoves. [

AN INSPECTION PROGRAM
WILL
PREVENT FIRES
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® PUREX WELDING EQUIPMENT

® STELCO ARC WELDING RODS
® GRAY BONNEY WRENCHES

Dial 5-6511

We Carry a Complete Stock of the following Famous Supplies

e DOM. OXYDEN GAS WELDING RODS

MARSHALL-WELLS

ELECTRICAL WIRE AND SUPPLIES
WALKER JACKS

EVEREADY FLASHLIGHTS
EVEREADY BATTERIES

Dial 5-6511

Companies and Union Negotiated New Agreement
For 1949-50

Pulp and paper companies and independent opera-
tors in Ontario’s logging industry with agreements with
the Lumber and Sawmill Workers’ Union Locals of the
United Brotherhood of Carpenters and Joiners of Amer-
ica, A. F. of L. negotiated a new agreement in August.

The Agreement is basically the same as the 1948-
49 Agreement with basic wages and charge for board
and lodging remaining unchanged.

A war-time cutting bonus was eliminated and some
changes in re-classification were made in the hauling
schedule.

Some minor changes were made in the grievance
procedure.

In addition to previous provisions for payment of
two per cent of earnings in lieu of holidays for employ-
ees completing 75 days of .continuous service within a
four-month period, employees with five or more years
service will receive two weeks holiday with pay.

The negotiations were held in Toronto and started
August 16th and were completed August 24th.

An old-as-the-hills cartoon that
has to be run every so often
because the moral remains as
fresh and up-to-date as ever.

Insect Collections Increased at Forest Insect Laboratory

Collections up until the end of August, 1949, were
ahead of 1948, the Monthly Summaries of the Forest
Insect Laboratory, Sault Ste. Marie report.

Collections in April, May were 232; in June, 1,723;
in July, 2,700; in August almost 2,100. Insect species
sent to the laboratory included the following:

Yellow-headed spruce sawfly
Black-headed budworm
European spruce sawfly

Red pine sawfly

Balsam fir sawfly

Jackpine sawfly
Green-headed spruce sawfly
Red-headed pine sawfly
Swaine’s Sawfly

Imperial moth
Yellow-necked caterpillar
White pine sawfly
Red-headed jackpine sawfly

Spruce budworm
Tent caterpillars
Larch sawfly
Hemlock looper

Fall webworm

False hemlock looper
Birch sawfly
Green-striped maple worm
Marlatt’s sawfly
Jackpine budworm
Spruce coneworm
Basswood looper

Coast-to-coast radio programs are not ‘‘broadcast’’ in
the way most people imagine. An air show from one city
is 'piped”’ by railway telegraph lines to individual radio
stations across the country and “‘aired” locally from
each of them.— —Quick Canadian Facts

How many of these have you seen?

Industry personnel can be of great assistance both
to the laboratory and to their respective companies by
sending insect species to the laboratory.

ARE YOU LUCKY?

Luck means the hardships and privations you have
not hesitated to endure, the long nights you have devoted
to work. Luck means the appointments you have never
failed to keep. The trains you have never failed to catch.
—Mark Orell

Good luck is usually with the man who doesn’t in-
clude it in his plan. —Franklin P. Adams

| am a great believer in luck and | find the harder |
work the more | have of it. —Stephen Leacock
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REFORESTATION

(Continued From Page 4)

which has a bearing on this decision, is to make sure
that the species selected will be suitable for the needs
of the local markets. For example if the objective in
mind was to produce timber suitable for poles the species
selected would be red pine or jack pine provided of
course that the area in question was favourable for the
growth of these species.

Just as it is important that a species be suitable
for a particular local site, so also is it important that the
seed of that species come from the same general region.
For example seed colected and grown in Northwestern
Ontario is much more suitable for this region than if
shipped from Southern Ontario where climatic and soil
conditions are much different. This was a major consid-
eration in the Ontario Government’s decision to estab-
lish a forest tree nursery at the Lakehead for the needs
of Northwestern Ontario.

While artificial regeneration is more expensive it
does have certain advantages over natural regeneration in
other aspects. Whereas it may take an area up to ten or
twenty years to seed in naturally, the same area can be
restocked immediately by man. Natural reproduction may
result in an inferior species taking over the area wherea:
in artificial regeneration the best species can be chosen
The correct spacing of trees can be used to produce tha
desired results. In natural regeneration this spacing may

be too sparse or too dense. The yield per acre in quantity
and quality is usually higher in artificial regeneration.

It is unfortunate that experimental tree plantations
were not made many years ago throughout the province
under a variety of different site conditions. If such had
been the case the results would have provided us today
with a storehouse of information on reforestation. In
any event while reforestation is not the sole answer to
our future supplies to timber as some may think, there
is no doubt that it constitutes an important chapter in
the management of our forest lands if we are to realize
their full potential value.

Power Saws

EXTRACT FROM A REPORT ON THE USE OF
THE MECHANICAL SAW DELIVERED AT

THE ANNUAL MEETING OF THE WOODLANDS
SECTION, C.P.P,A., MARCH 23-25, 1949.

One hundred per cent power saws in the woods are
still far away, but still we feel that, if we encourage the
use of these saws, providing it does not cost us more
than normally, in the long run, some day we will be able
to base part of our piecework rate on their performance.
It is not out of place to state here that, if we want good
saws, even better than today’s which are at least work-
able, we must encourage and help our better men to
buy some and practise with them, guided by competent
instructors.

FORT WILLIAM

THE NORTHERN ENGINEERING & SUPPLY COMPANY LlMlTED

ONTARIO

CANADA

U.S. PATENT—41135-6

MODEL HS 2000 1948

CANADIAN PATENT APPLIED FOR

TREE-LENGTH SLASHER AND LOADER

Nesco Equipment Ensures — Economicali, Speedy, Continuous Operation
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THE CAMP CLERK - 1949 MODEL

By H. W. MUTCH

Not so many years ago the Camp Clerk was con-
sidered a very small cog in the intricate gears of the log-
ging industry. Of late, however, more and more recogni-
tion'is being given him and his place in management. He
is no longer a "'jack-of-all-trades’” but must have certain
capabilities in keeping with the requirements of this mod-
ern age. Opportunities for advancement have been of-
fered to him, ability and progressiveness are recognized
by monetary reward and job security, so that today a good
camp clerk has a brighter future than at any time in the
past. Management no longer hires a clerk because he
knows the rudiments of bookkeeping and has a hankering
to work in the bush and save money. They look for es-
sential qualities which will make him a valuable man in
their organization. Briefly these qualities are:-

(1) Personality (Is he aggressive, tactful, neat, sober,
honest and industrious?) :

(2) Experience (Schooling, knowledge of the timber
industry, labor relations, first aid, fire protection, ac-
counting) 5

(3) Ambition (Is he looking for opportunities, secur-
ity, or for only a “fill-in" job?) :

(4) Beliefs (Is he a good Canadlgn?) e

An aggressive man will not confine his interests to
clerical work. He will endeavour to learn about the com-
pany, its organization, products, mills, and policies. For-
est management is one of the main issues of the day. He
should talk to company foresters and learn what is being
done in this field. Government policy is important, he
will follow the news reports and trends. and be able to
talk intelligently to men higher up. Such actions will
mark him as aggressive. .

Today, as never before, labor relations require the
study and understanding of management. A tactful, help-
ful camp clerk does much to promote harmonious rela-
tions in the personnel field. He is, in effect, a personnel
man. He is usually the first person a new employee
meets at the camp, and the last person to talk to him
when he leaves. During the period of employment the
clerk is in direct contact with the employee each day.
These contacts should be continually building a bond
between them that will promote harmony and good
labour relations throughout the camp.

A neat, clean person, and a neat, orderly camp of-
fice, is another mark of a good clerk. If he leads in set-

ting an example, the rest of the camp will follow.

An industrious clerk should be on the job when the
crew goes out in the morning. He should follow each
phase of the operation closely, and be well informed on
the: progress being made. Possibly the greatest asset he
could have would be a reputation as an A-1 scaler.
Through his industry and knowledge may come his op-
portunity for bigger things.

Honesty in a camp clerk is essential. The slightest
deviation will make him a marked man. He ordinarily
handles a large amount of cash each month, has a large
value in van and other supplies under his control and is
the paymaster for all camp employees. His integrity
must be above reproach. He must see that the employees
are paid all that is due them, but not a cent more.

A well educated man, with some knowledge of the
timber industry, is preferred for a camp clerk, but is not
essential by any means. A man willing to learn can go a
long way with the proper instruction. This instruction is
usually available through the district clerk or camp au-
ditor. *Every clerk should be cost conscious and under-
stand the cost report. If he is able to quote cost figures
to the operating men, his efforts will be appreciated.
Quite often the cost department will request figures or
distributions, the reasons for which might seem ob-
scure. The clerk should make it his business to find out
the “whys’’ and ““wherefores.” In between seasons the
clerk should be given some schooling in cost work, at
Main Office. There are a variety of costs for which the
clerk is primarily responsible. Supply inventories should
be kept up so that telegrams are not necessary in order-
ing replenishments. Meal costs are of vital importance.
Clerks can help control this cost through watching
waste and seeing that there is no overstocking of perish-
able goods. He can report on poor quality supplies, check
and see that goods are received as billed. Care in taking
monthly inventories is important, so that meal costs will
reflect the ability of the cook and allow correction at
once if necessary.

A clerk is expected to be a qualified first aid man
and act as safety director. Some companies insist on
their clerks having first aid certificates, and all clerks
should endeavour to pass the tests and receive their
certificate.

The prevention and suppression of fires is a vital

(Continued on Page 15)

“SERVING THE TIMBER OPERATORS OF NORTHWESTERN ONTARIO”

WHOLESALE

GROCERIES, FRUITS & VEGETABLES, TOBACCO, ETC.

LUMBERMEN’S CLOTHING, BEDDING AND FOOTWEAR.

Fort William

—_———
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concern of the clerk. His job, and future, depend on
having trees to cut. He should be conversant with forest
fire laws and see that they are obeyed. He should ba
checking continually to see that dangerous conditions
do not exist in any camp building or in the forest.

A man who hopes to get ahead in the timber in-
dustry must expect to spend an indefinite period in the
bush. He cannot look for consideration when his only
thoughts are to use a camp clerk’s job as a fill-in, until
he finds something back in the city or until he builds
up a bank account. He should be looking for opportun-

ities and security, and to get them must look forward to
his stint in the camps.

Last, but not least, is he a good Canadian? Timber
camps presegt a fertile field for subversive agents. There
must be no question of the clerk’s feelings about Com-
munism or other isms. He must be a true believer in our
democratic form of government.

For all these attributes, what may the camp clerk
expect in return? He can look forward to higher pay
than for comparable work in town. He has opportunity
for advancement in Canada’s biggest industry. He has,
in most companies, security in the form of steady em-
ploy?nent, pensions, sick benefits and so forth. Hg re-
ceives greater benefits than the city worker in vacations,
cheaper living, healthful work.

Visiting Minister—''Well, well, | can see you're a
bright little man. And how high can you count?”

Boy (proudly)—''One, two, three, four, five, six,
seven, eight, nine, ten, Jack, Queen, King.”

Association Presents Tractor Operators’ Certificates

Realizing the necessity of training tractor operators,
the Thunder Bay Timber Operators’ Association and
equipment companies at the Head of the Lakes made
arrangements whereby, when equipment companies con-
duct tractor operators’ training courses as per a plan
approved by the Association, certificates are presented
by the Association to men who pass the course.

The first course was conducted by the Twin City
Industrial Equipment Limited at Stevens last March and
final tests were completed in July. Mr. W. R. Boyle, Ser-
vice Manager of the Twin City Industrial Equipment
Limited, was in charge of the course. Mr. Ole Olson,
Chief Mechanic, Woods Division of the Marathon Paper
Mills of Canada Limited was in charge of the arranges
ments for the course. e

The following men have been awarded tractor train-
ing certificates by the Association:

J. Auto, Harold Brown, Melvin, Cates, Sid Elliot,
George Finlayson, Bud Glavish, Al Guitard, Nonie Hala-
day, Jack Horne, George Hurlbert, Jalmar Jantti, Wil-
fred Lynch, Dunk McKenzie, Bob McKinnon, Will Reed,
John Muzyha, Bill Rooney, Joe Wierzbike, Bill Zysik.

PATRONIZE OUR ADVERTISERS—THEY MAKE
THIS BOOKLET POSSIBLE.

GENERAL MOTORS

2 CYCLE

DIESEL ENGINES

=y SALES
PARTS

DIESEL |

= SERVICE

TELEPHONE 5-8141

Great Diesels for Fine Equipment

Today the list of manufacturers, who offer their
contractors equipment powered with General Motors
“71"” Diesels, reads like a “Who's Who'’' of the in-
dustry. They know what these powerful, modern
2-cycle Diesels can do.

They know that these machines with all their power
are compact and fit in available space—that they
do their work easily and fast. Their 2-cycle opera-
tion makes them responsive and quick to pick up
under load. They step up the work done by any kind
of equipment.

GM Diesels have been designed for easy servicing.
Pistons, liners, valves, and many other parts, are
the same for every size Series 71 engine, so there
is the maximum interchangeability of parts.

No wonder, then, that America’s finest contractor’s
equipment is being furnished with the General
Motors Series 71 Diesel engine.

906 Memorial Avenue
PORT ARTHUR
Ontario
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What Makes A Good Boss

Every supervisor and foreman wants to be con-
sidered a good boss, not only by his superiors but by the
men who work for him. Management and employees
don’t always agree on who is the good boss. Sometimes
management may be right and sometimes employeesi
But who are in a better position to judge than the mert
who work every day directly under a supervisor or a fore-
man? Just what employees regards as essential in a good
boss has been found out by conducting polls in different
industries. Here are fourteen points compiled from a
number of these polls.

The good boss—

1. Knows his own job thoroughly, is a good work-
man, and understands all the jobs he supervises.

2. Has leadership ability rather than “drivership.”
Explains not only how but also- why things should be
done.

3. Gives orders clearly and in a friendly fashion.
Makes sure his instructions are understood, but does not
shout.

4, Possesses the foresight to plan and delegate
work in advance. Assigns work fairly.

5. Maintains consistent standards of conduct, per-
formance and quality.

6. Keeps up with each man’s work. Judges him
honestly and on merit only. Lets each one know ‘‘where
he stands.”

7. Appreciates and acknowledges honest effort
and above-average work. Gives credit where credit is due.
In case of bad work or rejections, investigates and holds
the right person responsible.

8. Maintains discipline fairly and consistently. Does
not discipline a worker in front of others. Makes his re:
primand as impersonal as possible. Gives the worker a
chance to explain his side of the story. Keeps his temper:

9. Believes in and practices safety. Provides full
and proper safety instructions.

10. Makes sure that new or transferred employees
know how to do their job correctly. Sees that they have al}
necessary tools and materials. Makes new workers feel
at hcme.

1. Is liberal but consistent in his interpretation of
the contract, plant rules and company policy. Does not
appease the griper, nor chisel on just complaints. Listens
sympathetically to all grievances.

12. Takes a personal interest in his employees. It
loyal to the men above and below him, and is willing
to go all the way “‘up the line”” for his men when necess-
ary. Is willing to take responsibility and does not pass
the buck.

13. Keeps his promises. Does not promise things
he cannot deliver, and delivers as promptly as possible
on all promises he does make.

14. |s open-minded, welcomes suggestions, and is
willing to discuss them.

There you have it. The supervisor or foreman wh
measures up to these points one hunderd per cent likely
just doesn’t exist, but apparently he is what the average
worker wants and dreams about. Good employer-em-
ployee relations depend to a large degree upon how
closely those in supervisory positions in any company
resemble this ideal supervisor.

(14 points taken from ““Foreman’s Guide to Labour
Relations” U.S. Dept. of Labour.)—Marathon Courier.

35 to 37 lbs.

®Parts and
service readily

— available. saving time.

SALES AND SERVICE

Other Regional Distributors:

Blair Equipment Ltd., Ottawa, Ont.
John Kilburn, Fredericton, N.B.

)  VRECOIL STARTER
" v SWIVEL CARBURETOR
4 EASY TO FILE TEETH ON JOB

Here are 3 REASONS why a man with a P.M.
WOODBOSS can cut more wood, more efficiently.
® 147, 207, 26 Because the completely enclosed automatic
& 327 cutter recoil starter simplifies and speeds starting.
bars. Because the swivel carburetor permits instant
® Weighs only switching from felling to bucking position.
Perfectly balanced. Because the cutting teeth are
easily filed on the job, increasing efficiency—

P.M. PRODUCTS (1947) LIMITED

278 BAY STREET, PORT ARTHUR, ONT.

P.M. Products (1947) Ltd., Hearst, Ont.
J. Munro & Sons, Prince Albert, Sask. Mumford, Medland, Ltd., Winnipeg, Man.
Industrial Supplies, Edmonton, Alberta 5c0 Eqpt. & Supply, Sault Ste. Marie, Ont.
P.M. Products (1947) Ltd, Orillia, Ont.
P.M. Praducts (1947) Ltd., Quebec, Que.

Head Office—P. M. PRODUCTS (1947) LTD., 845 E. Hastings St., Vancouver, B.C.
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Pictures taken on The Pas
Lumber Co. operation at Re-
serve, Saskatchewan, where
this Euclid Tractor again
proved its ability to go out
and produce against terrific

odds and elements.

EUCLIDS DO IT AGAIN!

MORE Records Broken! - MORE Satisfied Customers

TOTAL WEIGHT OF LOADS HAULED PER TRIP—535 TONS
TOTAL FEET OF LOGS HAULED PER TRIP—107,000 FT. LOGS
TOTAL CORDS OF PULPWOOD HAULED PER TRIP—235 CORDS
“The latter being comparative in regards to weight hauled.”

WE HAVE AVAILABLE
FOR SALE OR RENTAL,
EUCLID TRACTORS AND
PULPWOOD TRAILERS
WITH UP TO 20 CORDS
CAPACITY.

Showing Adverse Grades Encountered

For Further Information Please Contact

G.H. GODSALL EQUIPMENT CO. LTD.

TORONTO. PORT ARTHUR, MONTREAL
213 BAY STREET TEL. 5-6753 PORT ARTHUR, ONTARIO
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Timber Operators Visit Long Lac Limits

At the invitation of Mr. A. F. Buell, Manager,
Woodlands Department of the Long Lac Pulp & Paper
Company, Limited, representatives of the timber com-
panies in Northwestern Ontario visited the woods opera-
tions at Long Lac, Ontario. Representatives gathered at
the Long Lac Curling Rink on the morning of August
4th and were assigned accommodation and given a briet
description of the Long Lac Limits. The party was divided
into groups and guided by A. F. Buell, S. Samuelson, W.
Thornber, G. Puttock, and W. Carlson. J. Brown and D.
Finlayson looked after registration.

The townsite, administration area and headquarters
were inspected-and the party transported to camp 35 fo
inspection of that camp and lunch.

In the afternoon the tie mill operation at camp 3%
was observed and then the party observed the bull-dozing
of strip roads and the loading of 16-foot bunched wooc
to trucks using a truck-mounted jammer.

The truck-mounted jammer is known as the “'Swing-
Dingle’’ and was the brain child of Wilf Carlson.

The party returned to Long Lac Headquarters for
refreshments and dinner at the Long Lac Cookery.

" Mayor Foster Draper welcomed the visitors to the
Geraidton-Long Lac locality. Mr. H. S. Mosher, on behaltf
of the Timber Operators Association, moved a vote o
thanks to Mr. Buell and his organization for the tour
their limits and their excellent rospitality. Mr. Buell re-
plied on behalf of the company.

In addition to 45 representatives of timber compan-
ies on the trip, Mayor Foster Draper of Geraldton, On«
tario; M. S. Stevens, Manager, Hard Rock Gold Mines
Limited; J. M. Kilpatrick, Manager, McLeod-Cockshutt
Gold Mines Limited; A. E. Cave, Manager, Little Long
Lac Gold Mines; J. P. Bertrand; Rev. Jack E. Paterson,
Murillo, Ontario; C. J. Campbell, Lakehead Technical
Institute; W. A. Watt, Marshell-Wells Limited; G. Brig-
den, Brigdens Limited and Department of Lands ana

Forests’ officials headed by District Forester U. V. Fiskar
made the trip.

Visitors Watching ‘’Swing-Dingle’’ in Action

MEETINGS HELD IN NORTHWESTERN ONTARIO

The Ontario Pulp and Paper Makers’ Association
held a meeting at the Chalet Bungalow Lodge on Tues-
day, September 13th, 1949. Mr. J. H. Merrill was chair-
man and Mr. D. B. Chant, Secretary-engineer was in at-
tendance.

The Woodlands Section, Canadian Pulp and Paper
Association, held its Fourth Field Feeting at Stevens,
Ontario, September 20th, 21st, and 22nd. The subject
of the meeting was Cable Yarding.

O-M EXPERIMENT DRIVING
WINTER-CUT POPLAR

Approximately 5,000 cords of poplar cut last win-
ter were driven this summer by the Fort Frances Division
of the Ontario-Minnesota Pulp and Paper Company Ltd.
Fifteen cords of this wood were numbered with metal
tags and will be counted periodically until freeze-up.

Further information on this experiment will be
forthccming.

Canada and the United States share the busiest
canal in the world—the Sault Ste. Marie ship canal.—
—Quick Canadian Facts

J. T. Russell Motors Lid.

120 N. Archibald St. -2- Fort William, Ont.

Distributors for

THE FAMOUS FARGO TRUCKS
‘Built to Fit the Job’
A FARGO BUILT FOR EVERY JOB
GROSS VEHICLE WEIGHTS
From 4,600 1bs. to 40,000 1bs.

For Complete Information
DIAL 3-7421
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OSCO BLOCKS WHEREVER ABLES ARE USED

Self Tripping Hook Pass Line Block Overhead Logging Bardon Choker Hook Lightweight Haulback
. 408

IMBERLAND MVACHINES LIMITED

WOODSTOCK . . Mechanical Logging Specialists . . ONTARIO
“On Job Satistaction”

What are the things that count most in a job?

This question has been a subject of research for
years by thoughtful management, which realizes that
there is a lot more to a job than simply a pay envelope
once a week. In fact, opinion surveys have shown that
pay doesn’t often head the list of what a steady employee
wants in his shop or plant. The things he wants, over and
above the hard cash, are the things that make a company
a good place to work for, as opposed to the things he
doesn’t get, which make a company unpopular with its
own employees and, eventually, with the community at
large.

The Timken Roller Bearing Company, of Canton,
Ohio, which has a good sized plant at St. Thomas, On-
tario, recently turned out a 50th anniversary issue of its
company magazine, the Timken Trading Post’’ and the
editors devoted three full pages to this important ques-
tion of the things that count in a job. The ‘“Trading Post’’
divided these things up under ten different headings and
below each heading presented a brief statement of how
the management believed the company stacked up.

The ten headings are worth study because they are
the things any employee wants. Here they are:

1. A chance to get ahead; 2. Being treated with re-
spect; 3. Good bosses; 4. Good working conditions; 5.
Good pay; 6. Getting the facts; 7. A thoughtful manage-
ment; 8. A sense of security; 9. Facilities for recreation;
10. A suggestion system.,

By Ed Nofziger

One or two of these things alone, over and above
Item No. 5, do not make a plant a good place to work
for, but if a company has them all, or nearly all, the odds ¥ ortat Barvice TN B R Do narteont ol A gl
are that it ranks high in the estimation of not only the N ; > ) L0
employee but the community as a whole. And the wolf trees will get you if you don't cut right:"

Check Your Forms NOW For This Winters Operations!

SCALE TALLYS — EMPLOYMENT CARDS — OPERATING REPORTS
VAN REPORTS — PAYROLL SHEETS — WAREHOUSE REPORTS
BOARD SUPPLY FORMS — DAILY TRACTOR REPORTS — MATERIAL WANTED, ETC.

WE WILL BE PLEASED TO FILL YOUR NEEDS
Call, Write or Wire

CONSOLIDATED PRESS

137 South May Street Fort Wi lliam, Ontario Dial 3-8323
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Timber Operators Visit Marathon Operations At Stevens

At the invitation of Mr. H. P. Klinestiver, Vice-
president of the Marathon Paper Mills of Canada Ltd.,,
representatives of timber companies who visited the
Long Lac Limits on August 4th journeyed to Stevens on
August 5th to visit the Marathon mechanical operations.

The party arrived at Stevens at 11:07 a.m. and im-
mediately on disembarking were conducted to the recrea-
tion hall where fire regulations covering Marathon em-
ployees were explained and ‘’makings’’ and cigarette
papers were issued to all who wished to smoke. All tailor+
made cigarettes were left behind on the trip to the oper-
ations.

Mr. P. V. LeMay’s description of the compartment
method of logging, which the visitors observed. is des-
cribed elsewhere in this booklet. Visitors also had the op-
portunity to observe the natural regeneration on areas
cut over during the past two years by mechanical logging.

The visitors were divided into groups with guides
as follows:

P. V. LeMay, J. Stillwell, Haj Kagetsu, S. Lunan and
S. Cowan.

On the return to Stevens, the visitors were enter-
tained at the recreation hall and dinner was served in the
Headquarters Dining Hall.

On behalf of the visitors, Mr. Julian H. Merrill
thanked Mr. Klinestiver, Mr. LeMay and the Marathon
organization for the day’s tour. Mr. Klinestiver and Mr.
LeMay replied on behalf of the company.

Timber Cullers’ News

Mr. J. R. Denley, secretary of the Thunder Bay
Branch of the Timber Cullers’ Association announces
that fall and winter activities have started and these will
culminate with the holding of the Annual Meeting ir
April, 1950.

The Thunder Bay Branch has applied for a Charter
from the Ontario Government and it is hoped that even-
tually this Charter will cover all Timber Cullers’ Associa-
tions in Northwestern Ontario.

A Canadian workingman in 1949 works half as
many hours a week as his grandfather and receives, in
terms of purchasing power, five times his grandfather’s
Quick Canadian Facts

EFFICIENCY

And then there was the man who said he had
reached the highest state of personal efficiency since his
wife went away; she had only been gone a month and al-
ready he could put his socks on from either end.

This booklet is printed on ““Thrift-Coat Enamel’’ pro-
duced at the Provincial Paper Limited, Port Arthur Mill,
from wood harvested in Northwestern Ontario.

PHONE 37407

Northland Machinery Supply Co. Lid.

Lakehead Agents for
DUNLOP INDUSTRIAL RUBBER PRODUCTS

Carried in Stock are:

TRANSMISSION BELTING 1%” to 10” widths
VEE BELTS -- All sizes
HOSE --Water, Garden, Air Drill, Steam, Suction and Fire.
FRICTION TAPE AND SPLICING COMPOUND

203 HARDISTY ST.

FORT WILLIAM, ONT.
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Where’s That Moose

This being Fall, the story of the fisherman and the
bull moose might be in season.

There was a fisherman who had on the walls of his
den and sports room fish of all kinds from all over North
America. There was a Tyee from Campbell River, a tuna
from Nova Scotia, a sailfish from the West Indies, a tars
pon from the Mexican Coast, a pickerel from Muskoka
Lakes and a swordfish from the Gulf of California.

But up over his fireplace was a giant bull moose
head.

""Say,"” a friend asked him one day, “"how come this
moose’s head to be in your collection? | thought you said
you never went out for any game but fish.”

“That’s right,”’ said the sportsman. "I hooked this
one while | was fishing for cutthroat up in the Cariboo."

The friend hooted. “You gotta prove it to me,” he
challenged.

"Okay,’’ said the fisherman. "It was like this. | was
whipping a small stream near evening with a white moth
and suddenly my line fouled back of me. | turned around
and damned if there wasn’t the biggest moose | ever laid
eyes on. He took after me, carrying my fishing tackle

on his antlers and | ran like hell to a tree. Well, | dodged
around that tree, the moose after me. His horns were
only two feet from my pants and | was only two feet away

from his tail. | was getting exhausted when suddenly |
remembered my bottle of mosquito lotion and | uncorked
it and threw it on the moose’s rear end . . . a good
dousing of it.

""Well sir, that moose stopped running and he
backed up to the tree and rubbed, and he rubbed, and
he rubbed, and he rubbed, and he rubbed, and he rubbed
until, when | came around there next morning, all that

was left of him was what you see up on the wall.—Forest
and Mill

Public opinion polls disclose the public belief that
investors in business corporations get 25 cents from every
dollar of sales. The fact is that the Canadian investor re-

ceives less than two cents from a dollar sale.——Quick
Canadian Facts

MENTION OUR BULLETIN WHEN YOU BUY
FROM OUR ADVERTISERS.

A Wet and Skiddy Logging Road --- Too Much Speed --- CRASH!
TO PREVENT ACCIDENTS

DRIVE AS YOU WOULD HAVE OTHERS DRIVE

See us for all types of

FRUEHAUF TRAILERS
TRUCK BODIES
"WINCHES, ETC.

A Model for
Every Purpose

INTERNATIONAL TRUCKS
S. J. HILL & SONS LTD.

Modern Garages in both Port Arthur and Fort William with complete Sales and Service Facilities

Timber Operators

. « .Know from experience
that for the long grind
with truck-killing loads
the solution is--




-—Equipment Backed by SIKIRV I

7 DAY LOAN

REG. U. S. PAT. OFF.

Caterpillar

@ Below are extracts from the ““Fort William Times-Journal.”
They give an accurate, unbiased report on the Seryice and

Overhaul facilities our shop offers you.

Unequalled in
Northwest Ontario, they are yours to use — use them.
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A little thought now to the serviceability of tractors,

generator sets and hoists, will save valuable time and

costs later. Our shop is prepared to handle any overhaut

or repair job large or small. You will find this work will
be done speedily at moderate costs.

ARE YOUR MACHINES SERVICEABLE?
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